- IMPORTANT UPDATES -

Update to: For the Federal PUMP Act, Employee Polygraph Protection Act,
and Pregnant Workers Fairness Act
- SUPPLEMENTAL NOTICES -

A 8EMPLOYEE RIGHTS

EMPLOYEE

LIS UNDER THE FAIR LABOR STANDARDS ACT

PROTECTION
Acql- (ECP Pg) PUMP AT WORK The FLSA requires employers to provide reasonable break time for a nursing employee to express
breast milk for their nursing child for one year after the child’s birth each time the employee needs
New DOL to express breast milk. Employers must provide a place, other than a bathroom, that is shielded
QR Code for from view and free from intrusion from coworkers and the public, which may be used by the

employees to employee to express breast milk.

find additional
information ADDITIONAL * Certain occupations and establishments are exempt from the minimum wage, and/or overtime

about EPPA INFORMATION pay provisions. Certain narrow exemptions also apply to the pump at work requirements.
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Supplemental Notice - Additional Protections in the Pregnant Workers Fairness Act

What Types of Employment Discrimination are lllegal? What Employment Practices can be Challenged as Discriminatory?
¢ Interference, coercion, or threats related to exercising rights » Conduct that coerces, intimidates, threatens, or interferes
regarding disability discrimination or pregnancy accommaodation with someone exercising their rights, or someone assisting or

encouraging someone else to exercise rights, regarding disability
discrimination (including accommodation) or pregnancy
accommodation

What can You Do if You Believe Discrimination has Occurred?

Contact the EEOC promptly if you suspect discrimination. Do not delay, because there are strict time limits for filing a charge of
discrimination (180 or 300 days, depending on where you live/work). You can reach the EEOC in any of the following ways:

Submit an inquiry through the EEOC’s public portai: Visit an EEOC field office (information at
https.//publicportal.eeoc.gov/Portal/Login.aspx www.eeac.gov/field-office)
Call 1-800-669-4000 (toll free) E-Mail info@eeoc.gov

1-800-669-6820 (TTY)

Additional information about the EEOC,
1-844-234-5122 (ASL video phone) fona’ 1" N

including information about filing a charge of
discrimination, is available at www.eeoc.gov.
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